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1. Name of Policy
(a) This policy shall be referred to as the “Clubs Policy”.
2. Interpretation
(a) This policy shall be interpreted by the Vice President, Student Services (“VPSS”), as chair of the Clubs
Policy Committee and the Clubs Manager.
(b) If necessary, policy clarification shall be referred to the BUSU Board of Directors.
3. Definitions
(a) Active Member: a Brock University part-time or full-time student who participates in club activites as
established by the executives in the Club Guide.
(b) Club: a group of Brock University undergraduate students who gather together, with the intent of fulfilling a
mandate that has formally completed the ratification process, outlined herein and is therefore officially
recognized by BUSU;
(c) Club funding: financial assistance for a BUSU ratified undergraduate club and its activities, in accordance
of section 13 of this policy;
(d) Club guide: a governing document, outlining the purpose, mandate and administration of a club;
(e) Club Policy Committee: the review committee, formed by members of the Student Life team, the BUSU
Board of Directors, the Brock University Students’ Administrative Council (BUSAC) and members-at-large;
(f) Community members: club members, who are not registered as a Brock University undergraduate
student at the time of participation in a club and may be required to pay membership fees.
(g) De-ratification: the removal of a club’s activity status;
(h) Event: a planned public or social occasion.
(i) Executive Summit: a gathering of club executives, organized by the Clubs Manager and/or their
designate, for the purpose of providing introductory or on-going education of club administration;
(j) Graduate student club: a group of Brock University graduate students who gather together, with the
intent of fulfilling a mandate that has formally completed the ratification process, outlined herein and is
therefore officially recognized by BUSU;
(k) Group: a non-ratified organized group of Brock University undergraduate students seeking ratification as a
club;
(l) Meeting: an assembly of people, especially the members of a society or committee, for discussion or
entertainment.
(m) Member: a student who participates in club activities and is currently enrolled in part-time or full-time
undergraduate or graduate programs;
(n) Natural justice:
i.
The right of an individual or group to know the case against them;
ii.
The right of an individual or group to be heard in defense of the case made against them;
iii.
The right to an impartial or unbiased decision-making body;
iv.
The right to a decision and to its reasons.
(o) Negative actions of a member/towards its members: any action that is in violation of BUSU and/or the
GSA and their governing documents, Brock University and its governing documents, the Ontario Human
Rights Code and the Criminal Code of Canada, as well as any international, federal, provincial or
municipal laws;
(p) Ratification: the attainment of official BUSU club status as outlined in this policy;
(q) Release agreement: a form stating that BUSU and/or the GSA are not responsible for the actions of a
club, its executive team and the club members;
4. Purpose
(a) The purpose of this policy is to provide a framework for students wishing to come together formally and
establish themselves as a club. This policy outlines this framework, and clarifies the obligations and
responsibilities of the parties involved. This policy should be read in conjunction of Policy 605 (“The Clubs
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Policy Committee Policy”). This document is the framework for allowing students to form, operate, govern
and develop such clubs.
(b) BUSU will only recognize a club, as defined above, that has completed and been approved through the
ratification process.
5. Club Membership
(a) All clubs shall be open to every graduate and undergraduate Brock University students and shall not
practise negative actions towards its members.
i.
BUSU Clubs must be open to all gender identities, race, creeds, national and/or ethnic origin,
faiths, age, physical or mental abilities, sexual orientation, monetary status or other factors;
(b) Clubs shall maintain an active membership of at least ten (10) members at any given time.
i.
A club’s membership can be composed of a minimum of 80 per cent Brock University
undergraduate students and a maximum of 20 per cent community members. See section 5(e)
for graduate student membership policies.
ii.
Community members may hold membership in a club upon approval of the club’s executive
team; however, community members may not hold any executive positions. As active members,
community members do have voting rights. See section 5(e) for graduate student membership
policies.
(c) Club members may pay an annual fee to join based on the club’s decision. Annual fees/club membership
fees are not required unless stated by the club.
i.
The fee amount is set by a clubs’ executive team, which can be no less than $3 and no more
than $20;
ii.
The fee is established at the start of the school term by the clubs’ executive team. This fee must
be communicated to all members who join the club.
i.
Clubs can request to charge more than $20 with permission from the Clubs Manager and
VPSS prior to ratification or re-ratification.
ii.
All club membership fees must be collected and stored within the club’s bank account
(through Scotiabank – Brock University Location) or within BUSU.
(d) All club members, including executive and community members, must adhere to the policies outlined
herein and those listed in the BUSU Clubs Handbook.
(e) Graduate student clubs must adhere to the additional membership policies:
i.
Active members of graduate student clubs are GSA members who participate in club activites as
established by the executives in the Club Guide
ii.
Community members who are not registered as a Brock University graduate student may
participate as a club member with voting rights. Executive positions within a club may only be
filled by graduate student members, verified by the Graduate Students’ Association. To fill
executive roles, the club must adhere to the club election policy outlined in section 15.
iii.
A club’s membership can be composed of a minimum of 80 per cent Brock University graduate
students and a maximum of 20 per cent community members (undergraduate students are
deemed community members within graduate student clubs).
6. Recruiting
(a) Clubs may recruit members in any way they see fit, provided that methods do not infringe upon any person
personal rights and privacy in any way, or violate BUSU’s governing documents;
(b) BUSU shall provide services to clubs to assist their promotions and recruitment efforts.
7. Club Guide (formally known as Club Constitution)
(a) Each club shall be governed and operate under an approved BUSU club guide;
(b) All amendments to a club’s guide must be submitted to and approved by the Clubs Policy Committee to be
considered valid;
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(c) The guide must state clearly that a club and its members are not agents or representatives of BUSU or the
GSA, and have no authority to act on behalf of BUSU or the GSA;
i.
A club’s views and actions in no way represents BUSU or the GSA.
(d) The guide must outline all of the following, and may include anything additionally required by the BUSU
Clubs Manager and/or their designate (as well as any additional information the club deems necessary).
i.
The name of the club;
ii.
The purpose of the club;
iii.
Rules and expectations of club members;
iv.
Membership criteria, fees, roles and duties;
v.
All executive positions and duties;
vi.
Executive removal procedures;
vii.
Meeting requires and procedures;
viii.
Election procedures;
ix.
Constitution amendment process;
x.
Signing officers.
8. Club Executives
(a) Each club must have an executive team of at least three (3) undergraduate students, which must include a
president, vice president and treasurer/secretary. See section 8(b) for graduate student executive policies.
i.
President and vice president positions can be split into two (2) roles (e.g., Co-President)
ii.
Additional executive positions may be added, with approval from the BUSU Clubs Manager
through ratification and/or email communications.
iii.
A club cannot have more than 50 per cent of its membership be executives.
(b) Graduate student clubs must have an executive team of at least three (3) graduate student members,
which must include a president, vice president and treasurer/secretary.
i.
President and vice president positions can be split into two (2) roles (e.g., Co-President)
ii.
Additional executive positions may be added, with approval from the BUSU Clubs Manager
through ratification and/or email communications.
iii.
A club cannot have more than 50 per cent of its membership be executives.
(c) Executive members of a club must be BUSU members;
(d) Club executives shall be held accountable to this policy, the BUSU Clubs’ Handbook, and BUSU’s
mission, vision and values;
(e) Club executives shall be responsible for all club activities, regardless of their attendance, and they must
ensure that their club events complete the Student Event Risk Management and Approval forms through
Experience BU;
i.
All events and activities must go through this process and must receive approval prior to
beginning promotion.
(f) Club executives are to ensure if membership fees are collected, they are used in a manner that benefits all
the clubs’ members, with the opportunity for all members to participate and experience the benefits;
(g) Any changes to the club executives must be communicated to the Clubs Manager within 14 calendar days
of the change for it to be considered valid;
i.
Should an executive wish to take a leave of absence from their role, they must arrange for their
duties to be absorbed by another executive team member. When wishing to return to their role,
an executive must work with their fellow executives and the Clubs Manager and/or their
designate to arrange a resumption of activity.
(h) Any clubs’ executive team which has a vacant position shall hold a by-election approved by the Clubs
Manager to fill the position from its membership;
i.
Any member interested in running for this position must meet the requirements set out in
Section 15.
9. Duties of Club Presidents
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(a) Club presidents shall be responsible for maintaining an up-to-date list of all members of their clubs,
including those holding executive positions;
i.
This list must be provided to the Clubs Manager and the VPSS upon request.
(b) Club presidents shall be responsible for maintaining consistent financial records of their activities, in
conjunction with the clubs’ treasurer;
i.
The club president and club treasurer are responsible for submitting a funding request to use
club funding if needed for their club activities.
ii.
If approved for club funding, the club presidents must use the approved funding in a manner that
benefits all the clubs’ members, with the opportunity for all members to participate and
experience the benefits;
(c) Club presidents shall ensure all release agreements as part of the ratification process;
i.
Release agreements must be witnessed by another club executive prior to submissions.
(d) Club presidents shall ensure all waivers are signed as part of events and activities;
(e) Club presidents shall ensure all documentation is up to date and submitted to the Clubs Manager and/or
their designate;
i.
This includes, but is not limited to, financial records, contracts and agreements, and any legally
binding motions made on the clubs behalf.
10. Club Ratification Process
(a) The BUSU Clubs department will accept proposals for new clubs during two (2) defined ratification
periods.
i.
These periods are each three (3) weeks in length, one per semester.
i.
Fall ratification period shall occur between the month of October of the calendar year.
Proposals approved during this period will gain ratified status for the Winter term, coming
the following calendar year;
ii.
Winter ratification period shall occur during the month of March of the calendar year.
Proposals approved during this period will gain ratified status for the following academic
year;
iii.
If the intent to ratify falls outside of the designated ratification periods, the group may
contact the Clubs Manager to arrange an approved ratification extension.
ii.
Students applying for club ratification status must attend an information session organized by
the BUSU Clubs department and/or the Clubs Manager.
(b) Clubs must be recreational in nature.
i.
A club can participate in competitions where it fits with the mandate.
ii.
A club cannot duplicate what is offered by Brock Sports (e.g., varsity teams and/or intramural
teams).
iii.
A club cannot duplicate what is offered by Goodman School of Business Association clubs.
iv.
A club cannot ratify for personal gain or for the purpose to be in-active.
(c) A group seeking ratification must have one person who has been pre-determined as president, vice
president and treasurer/secretary for its inaugural year;
(d) A group may be ratified as a BUSU club if it:
i.
Opens its membership to all Brock students;
ii.
Intends to conduct all activities in a manner that does not violate BUSU’s or the GSA’s mission,
vision and values, Brock University policies, and municipal, provincial, and federal law;
iii.
Does not infringe upon the rights and privileges of others;
iv.
Has a mandate that does not duplicate another currently ratified BUSU club;
v.
Will generate interest within BUSU members;
vi.
Has completed all the necessary ratification requirements.
(e) BUSU will not ratify any groups that practice any form of coercive methods to build or retain membership;
i.
This can include, but is not limited to, persistent mental, social and/or emotional pressure to join
or stay in a group.
(f) No group shall be ratified should they practice any forms of discrimination and knowingly violates any of
the BUSU or GSA’s policies, as well as its mission, vision and values;
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(g) Any group wishing to form a club with a third-party partner outside of Brock University must submit to the
Clubs Manager:
i.
The nature of this connection;
ii.
The name of the body;
iii.
The partner’s involvement with the club;
(h) Should a group not be ratified by the BUSU Clubs Manager the group may request a meeting with the
VPSS to discuss further steps;
i.
Only BUSU ratified clubs can request appeals to the Clubs Policy Committee ratification
process.
(i) To be considered for ratification, a group must submit an online package containing the following:
i.
A membership list of at least ten (10) active members, as per section 5(b)
ii.
A signed copy of the Indemnity Form (by the president)
iii.
A completed signing officers’ form
iv.
The contact information for all club executives
(j) Groups seeking ratification must report all previous financial matters (such as an external bank account for
group finances) to the BUSU Clubs Manager;
(k) Every existing BUSU club must re-ratify each year;
i.
Re-ratification is dependent upon the following:
i.
Attendance of the yearly Executive Summit, with dates set forth by the BUSU Clubs
department.
ii.
Completion and submission of the required ratification package, as outlined in section
10(i).
ii.
If a club fails to meet these requirements, they must wait to re-ratify during the next ratification
period.
(l) Ratification as a club is a privilege based on the observation of the policies and procedures outlined in this
policy and the BUSU Club’s Handbook; also, privilege is based on the acceptance of responsibilities for a
club;
i.
This privilege can be withdrawn if this policy or the BUSU Club’s Handbook is neglected, or
responsibilities are overruled by the club.
11. De-Ratification Procedures
(a) The following are classes of offenses that warrant disciplinary action from the BUSU Clubs department
and the Clubs Policy Committee:
i.
Class A Offenses: Causes for a de-ratification hearing:
i.
Violation of the BUSU Clubs Code of Conduct;
ii.
Violation of Brock University policies including, but not limited to, the Student Code of
Conduct, alcohol policies and the Student Event Risk Management Assessment policies
and procedures;
iii.
Fraudulent representation of the club’s financial assets;
iv.
Use of funds for items not approved through the Clubs Policy Committee and/or the Clubs
Manager;
v.
Discriminatory behavior of any kind towards club members and the Brock University
community that effect safe operations of the club;
vi.
Violence and/or harassment towards any club members or the Brock University
community that affect safe operations of the club;
vii.
Execution of an event not approved by the BUSU Clubs department, the Clubs Policy
Committee, and/or through the Student Event Risk Management Assessment process.
ii.
Class B offenses: cause for a meeting with the Clubs Policy Committee and/or formal written
warning from the BUSU Clubs department:
i.
Failure to abide by the club’s guide, as approved by the BUSU Clubs department;
ii.
Failure of a club president, or an executive delegate, to attend the Club Presidents’
meeting and/or Executive Summit, without proper alternative arrangements made with the
BUSU Clubs Manager prior to the scheduled meetings;
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Failure to abide by Brock University’s room and table bookings rules and regulations;
Failure to abide by the Club Elections section of this policy;
Copyright infringement in the form of using the Brock University, BUSU and/or the GSA
logo, without expressly written consent from either body.
The BUSU Clubs department, in conjunction with the Clubs Policy Committee, reserves the right to place
sanctions on a club violating one or more of the offenses listed above.
Notice of a de-ratification hearing shall be served through the club’s email address through a formal letter,
which shall include the time and location of the hearing;
i.
A letter of intent shall be sent to the club president no less than fourteen (14) business days
prior to the date of the relevant Clubs Policy Committee meeting.
A de-ratification meeting shall be comprised of the following:
i.
The hearing shall be conducted by the rules of natural justice;
ii.
The BUSU president, or their designate, shall chair the meeting;
iii.
The VPSS and BUSU Clubs Manager, or their designate, shall present the information for deratification;
iv.
The club shall provide all evidence addressing the information brought forth by the BUSU Clubs
department at least one week in advance of the hearing;
i.
Information shall be sent to the chair representative.
v.
The club can have no more than three (3) executive or member representatives at this hearing.
The names of the people attending must be communicated to the BUSU Clubs department one
(1) week prior to the hearing.
vi.
Minutes of the de-ratification hearing shall be taken by a recording secretary, appointed by the
BUSU Senior Manager, Student Engagement;
vii.
The Clubs Policy Committee shall seek a consensus decision; in the event a consensus cannot
be reached, a vote of two-thirds (2/3rds) majority in favor of de-ratification shall be considered
valid;
viii.
The VPSS and Clubs Manager cannot vote in a de-ratification hearing; a chair from another
BUSU-appointed committee shall vote in place of the VPSS (to be arranged with the Senior
Manager, Student Engagement).
Appeals
i.
If a club feels that the de-ratification process was not followed or they were treated unfairly, they
may appeal the decision to the BUSU Board of Directors.
ii.
The option to appeal must be made known to the club upon the formal and written decision
made by the Clubs Policy Committee.
iii.
The Clubs Manager and Vice President Student Services may attend the Board meeting to
explain the reason for the club de-ratification decision.
iii.
iv.
v.

(b)
(c)

(d)

(e)

12. Removal of a Member
(a) This section cannot give a full description and definition of behaviours that fall within the meaning
of harassment and bullying. This section is not exhaustive and will only outline the framework of
which complaints can have a concrete foundation on which to enact action that goes above and
beyond the normal course of conflict management.
i.
The following are offenses that warrant disciplinary action and/or removal of a member from the
BUSU Clubs department and the Clubs Policy Committee:
i.
Violation of the BUSU Clubs Code of Conduct;
ii.
Violation of Brock University policies including, but not limited to, the Student Code of
Conduct, alcohol policies and the Student Event Risk Management Assessment policies
and procedures;
iii.
Fraudulent representation of the club’s financial assets;
iv.
Use of funds for items not approved through the Clubs Policy Committee and/or the Clubs
Manager;
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v.

ii.

iii.

Discriminatory behavior of any kind towards club members and the Brock University
community;
vi.
Violence and/or harassment towards any club members or the Brock University
community;
vii.
Execution of an event not approved by the BUSU Clubs department, the Clubs Policy
Committee, and/or through the Student Event Risk Management Assessment process.
Any member of the club who commits and act that has negative actions towards a member(s)
shall be communicated the concern and the following actions:
i.
A verbal warning from the club’s executive team, with endorsement from the BUSU Clubs
Manager and VPSS (or a designate from the BUSU Clubs department);
a. This includes any members of the club’s executive team, for which the remaining
executive members can make a complaint against another executive member.
ii.
A written warning with no less than two executives’ signatures and names affixed, as well
as endorsement from the BUSU Clubs Manager and VPSS (or a designate from the
BUSU Clubs department), to be delivered to the member in question;
iii.
A notice of removal of the member, with endorsement from at least two (2) executives, the
BUSU Clubs Manager and the VPSS (or a designate from the BUSU Clubs department);
a. This shall be delivered no less than five (5) business days from the time the
written warning was delivered.
The removed member can appeal the decision of the club within one (1) week of their removal,
following the process outlined:
i.
The removed member can appear in front of the Clubs Policy Committee to request to be
reinstated to the club;
a. The Clubs Policy Committee shall hear from the removed member and/or the
executive team, to help render a recommendation for the club;
i. If any members of the Clubs Policy Committee is in conflict, they shall be
temporarily replaced with another member(s) of BUSAC.
b. The removed member may bring one appointed Brock University staff member,
should they assist in their case;
i. This can include, but is not limited to, academic staff, the Brock University
ombudsperson, or a member of the university’s administrative staff.
ii. This must be communicated to the BUSU Clubs department one (1) week
prior to the meeting.
ii.
The removed member has the right to defend their actions;
iii.
The club’s executive team shall take the recommendation and decide to proceed with
removal of the member or reinstating the member’s club status;
a. Should the decision remain to remove the member, the removed member will lose
their privileges associated with the club.

13. Funding
(a) Funding is only available to undergraduate student clubs during the Fall and Winter terms as outlined by
the BUSU Clubs department.
(b) The Clubs Policy Committee shall review all funding requests;
i.
Any funding request under $1,500.00CAD is reviewed and approved by the Clubs Manager. Any
amount greater than $1,500.00CAD will require a scheduled presentation to the Clubs Policy
Committee.
ii.
The Clubs Policy Committee reserves the right to request for a second presentation to go to the
BUSU Board of Directors for secondary review.
(c) Funding can be used to supplement expenses incurred by any club’s activities or events, including, but not
limited to, club socials, meetings, and conference delegate fees;
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(d) To receive funding, a club must complete the funding application form on the ExperienceBU website that
includes necessary information for review by the Clubs Policy Committee. This form can be altered as
necessary, with approval by the Clubs Policy Committee:
i.
Description of the event and expenses;
ii.
Quotes for expenses;
iii.
A completed budget;
iv.
A completed and approved Student Event Risk Management submission;
v.
A current bank statement from the club’s financial institution (Scotiabank – Brock University
Location)
i.
Clubs may seek permission from the Clubs Manager to open a club Scotiabank account to
house club membership fees and revenue.
(e) Clubs are encouraged to raise additional funds through approved fundraising initiatives;
i.
Revenue must be outlined in the club funding request.
(f) Funds allocated to a club must be used for their intended purposes;
i.
Club funds are non-transferable, whether it be to another club activity or general account.
ii.
Funding cannot be used to only benefit the executive team.
(g) The Clubs Policy Committee is responsible for funding proposed by the club;
i.
Further presentations may be required, which shall be arranged by the Director,
Governance & Advocacy, and/or the Clubs Manager.
(h) Clubs can only submit two (2) funding requests per academic year (once during the Fall semester and
once during the Winter semester);
i.
Clubs are encouraged to request all funds they require for one (1) academic year during a
request.
ii.
If a club wishes to request additional funding, after receiving the allowable number of requests,
they must receive special permission from the BUSU Clubs Manager and/or their designate.
(i) Club reimbursement system exists to ensure club funding is allocated to approved club activities.
i.
The BUSU Clubs department will only reimburse students for funds that were approved by the
Clubs Manager and/or the Clubs Policy Committee through a funding request.
ii.
All clubs must adhere to the administrative policies outlined by the BUSU Clubs department to
receive reimbursement.
iii.
Clubs cannot contact anyone outside of the BUSU Clubs department to request for
reimbursement.
iv.
Clubs who overspend on approved money will not be reimbursed for the remainder of the funds.
v.
The club executives must do their due diligence to maintain accurate financial records at all
times to avoid overspending.
vi.
Clubs who request for reimbursement for funds that were not approved by the Clubs Policy
Committee, or the Clubs Manager will not be reimbursed.
vii.
Clubs who request for reimbursement after the reimbursement deadline (communicated every
semester by the BUSU Clubs department) will not be reimbursed.
viii.
Alcohol or any non-approved substances by BUSU and Brock University will not be endorsed or
permitted for BUSU clubs.
(j) Any club has the right to appeal the club funding process, which is outlined in BUSU Policy 605 (“The
Clubs Policy Committee Policy). All appeals are governed by the BUSU Appeals Review Committee;
i.
Funding decisions cannot be appealed.

14. Club Responsibilities
(a) BUSU provides ratified clubs with opportunities to explore a variety of interests. With ratification comes
responsibility to BUSU and its members, GSA and its members, other ratified BUSU clubs and the Brock
University community;
i.
Respect for the individuality and independence of each member of the Brock University
community and the greater Niagara Region is of the utmost importance.
(b) Responsibilities include, but are not limited to:
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Adherence to BUSU’s and GSA’s mission, vision and values, it’s policies and the resolutions of
the BUSU Board of Directors, GSA Board of Directors, BUSAC and the Clubs Policy Committee;
ii.
Respond to correspondence from BUSU, it’s members, GSA and its members, and the Brock
University community, as well as external stakeholders, within 48 hours of receiving;
iii.
Keep detailed club records (including, but not limited to):
i.
Club membership enrolment;
ii.
Financial records;
iii.
Activity attendance records;
iv.
Adherence to the purpose and mandate of the club, per their club guide;
v.
Mandatory attendance of the club’s president(s) or their designate at all BUSU Clubs President
Meetings and the Executive Summits;
i.
If a club's president(s) or their designate cannot attend the events listed above, it is up to
the executive(s) to catch up on missed information.
vi.
Hold at least three meetings per year, each of which is advertised to the entire membership at
least one week in advance;
vii.
Work with the BUSU Clubs Manager and the Senior Manager, Student Engagement, on any
partnerships, sponsors of vendors;
i.
Clubs may request to bring any partners, sponsors, or vendors to participate in clubhosted activities; however, any club wishing to host a partner, sponsor, or vendor for the
purpose of the party promoting their products or services must get approval from the
Senior Manager, Student Engagement or their designate.
a. Partners, sponsors and vendors may be required to pay any fees associated with
participating in BUSU’s partnership program;
b. Political clubs must get approval from the Brock University Government Relations
department prior to inviting a representative from their party’s affiliates;
i. The club must also communicate their intentions with the BUSU Director,
Governance & Advocacy, during the planning process.
viii.
Seek approval from the appropriate party for the use of a logo;
i.
This includes BUSU, GSA, Brock University and any third-party affiliate or partner.
ix.
Ensure all advertising material meets BUSU, GSA and university posting policies;
x.
Do not misrepresent BUSU and/or GSA and its services and activities.
(c) Club responsibilities may be divided amongst the executive team. In the case that an executive leaves
their position, their duties will be absorbed by the rest of the executive team until their position is re-elected
using the procedures outlined in section 15.
i.

15. Club Election Policy
(a) All clubs must hold elections for their elected executives on a yearly basis, unless newly ratified (see
section 10.(c)).
(b) Elected executive positions include president(s), vice-president(s), and a secretary/treasurer, or their
equivalents based on duty and status as a signing officer;
i.
Any executive with signing officer status must be elected; clubs must have a minimum of three
(3) signing officers (president, vice president and secretary/treasurer).
ii.
Additional executive positions outside of those listed above may be added to a club if given
permission from the Clubs Manager. These positions can be decided by the elected club
executives. All three (3) executives must come to a consensus decision to fill the position.
iii.
Clubs may further designate elected executive positions at their discretion, which must be
submitted during the ratification process and/or communicated to the BUSU Clubs department.
(c) Elections must occur in the month of February, prior to the Executive Summit in March.
(d) Nominations for election must be open for no less than five (5) business days, and no more than fourteen
(14) business days;
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i.

Early campaigning is prohibited, campaigning period shall be declared by club election
organizer;
ii.
Club election organizer shall provide additional information regarding campaign materials and
club expectations;
iii.
Executive Neutrality Clause: a member who is running in the election cannot hold an election
reviewer position.
iv.
Clubs cannot endorse executives during either the BUSU or GSA election(s) and should remain
neutral for all candidates involved.
v.
Interested club members cannot run in more than one race in a single club election;
vi.
Club members can run for and hold executive positions in multiple clubs;
vii.
Joint positions are also permissible upon BUSU Clubs Manager approval;
viii.
Campaigning endorsements shall only occur with the permission of BUSU Clubs Manager
and/or their designate;
ix.
To run in a club election, you must be a member of the club for a minimum of one full semester
prior to the election.
(e) Notice of election must be given no less than five (5) business days, and must be given to all members.
(f) Elections must be conducted virtually through Simply Voting, and must adhere to the following:
i.
Member voting list must be up-to-date and submitted through the Simply Voting Form on the
BUSU website at least three (3) days in advance of a club’s election voting period;
ii.
Clubs cannot recruit members during the election season (February);
iii.
An election voting period must be open for a minimum of 48 hours;
iv.
All virtual club elections must occur on Simply Voting conducted by the BUSU Clubs
department. Voting shall remain anonymous and confidential.
v.
A club’s election organizer must submit a Simply Voting Form listing all eligible candidates and
must include the following:
i.
A headshot, which shows the visible face without any filters or alterations;
ii.
Full name and position running for;
a. Election organizers must ensure candidate names and positions are listed
correctly.
iii.
A biography of the candidate (to be written by the candidate);
vi.
All election ballots will be emailed electronically to the members. Voting will remain open for a
minimum of 48 hours.
vii.
Clubs must host a meeting where candidates are allowed to speak to their qualifications;
i.
Each candidate is allowed to speak to their qualification for no more than two (2) minutes.
No voting shall take place at this meeting.
viii.
All Simply Voting ballots will include the following:
i.
The candidates and their position;
a. The order in which the candidates appear on a ballot shall be randomized.
ii.
An abstention option will be included;
ix.
Results will be collected and sent to the club by the BUSU Clubs department.
x.
Each member will get one (1) vote for each executive position;
i.
All active and/or fee paying members of a club have the right to vote in the executive
elections;
xi.
The candidates to reach a majority of the vote shall be declared the winner;
i.
In the event of a tie, a runoff election shall take place within 24 hours of the initial election,
follow the same steps as noted above;
ii.
In the event a position is declared vacant and club has less than the required 3 executive
members a runoff election must occur within 5 business days, follow the same steps as
noted above;
iii.
In the event a position is declared vacant and the club has more than the required 3
executive members, the club shall proceed with ratification.
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(g) A by-election shall be called if:
i.
All mandatory executive seat remain vacant in the February election and the position must be
filled (to be called after ratification);
ii.
An elected executive leaves, or is removed from, their position prior to the end of the academic
year.
(h) The Clubs Policy Committee reserves the right to place election sanctions on a club who violates the
Clubs 500 Policy.

16. Club Conflict
(a) This section cannot give a full description and definition of issues that fall within the meaning of
conflict. This section is not exhaustive and will only outline the framework of which complaints
can have a concrete foundation on which to enact action that goes above and beyond the normal
course of conflict management.
(b) Any club conflict that falls outside of the policies and procedures listed above, must be reported to the
BUSU Clubs department.
(c) Issues beyond the scope for this policy will be directed to Brock University support systems.
(d) If a conflict within a club is persistent, the BUSU Clubs department will;
i.
Take necessary steps to mitigate the conflict;
ii.
Provide suggestions to move past the conflict;
iii.
Provide resources to those affected by the conflict;
iv.
Send written documentation acknowledging the conflict and working to provide a solution for all
the members involved.
(e) The BUSU Clubs department, in conjunction with the Clubs Policy Committee, reserves the right to place
sanctions on a club where club conflict has affected the safe operations of the club.

